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July 13,2020
TO: CAMPUS DEANS
ASSISTANT DEANS
DEPARTMENT CHAIRS
MSOs
GRADUATE PROGRAM DIRECTORS
GRADUATE PROGRAM ADVISORS
GRADUATE COORDINATORS
WRITING PROGRAM DIRECTORS
FR: JAMES ANTONY, Dean of The Graduate Division

SUBJ: Implementation of Extension of Academic Student Employee (ASE) Appointment
Limits

The University of California Office of the President has approved the Chancellors’
authority to grant a temporary extension of up to three quarters for matriculated Academic
Student Employees (ASEs)* during the quarters/semesters in which instruction is
substantially impacted by COVID-19. (See the announcement from UC Provost Brown
attached.)

Many of you have been writing to inquire about this, and it is important for me to

communicate that the majority of our students have not yet reached the 18-quarter limit. To
illustrate, university-wide, fewer than 30 students have reached the limit.

We will soon reach out to any affected students and their programs in order to discuss use
of the extension. We will also develop a working list of students who will soon be
approaching the 18-quarter limit. For students who have reached, or soon will reach, the
limit we will want to confirm they have collaborated with their programs to develop a clear
plan for making steady progress toward earning their degrees.
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June 19, 2020

CHANCELLORS
Dear Colleagues:

In recognition of the unprecedented circumstances surrounding the 2020 COVID-19
pandemic and the pandemic’s impact on student employees who perform work as a
Reader on an annual stipend, Teaching Assistant, Teaching Fellow, and/or Associate, | am
approving a temporary extension of the Chancellor’s authority under APM - 410,
Teaching Assistants and Graduate Student Instructors and APM — 420, Readers, to grant a
seventh year extension (a maximum of 21 quarters/14 semesters) to the total length of
service rendered in any one or any combination of the titles.

University policy provides that “the total length of service rendered in any one or any
combination of the following titles may not exceed four years: Reader on annual stipend,
Teaching Assistant, Teaching Fellow, and/or Associate. Under special circumstances, the
Chancellor, upon recommendation of the department chair and the dean of the school or
college, may authorize a longer period, but in no case for more than six years.” Under
APM - 410 and APM - 420, campuses have a long practice of granting requests to extend
the total length of service beyond four years.

As a temporary extension of the Chancellor’s authority, following the same local
procedures already in place, a seventh year extension is permissible for matriculated
students at UC during the quarters/semesters in which instruction is substantially impacted
by COVID-19. Should these circumstances persist | may consider additional adjustments.

In addition, although the total length of service for Graduate Student Researchers is not
dictated by the Academic Personnel Manual, | encourage those campuses that have
established a service limitation to evaluate whether a similar extension of time would be
appropriate for Graduate Student Researcher employment.

I understand COVID-19 has varied implications for graduate students, including
impacting normative time to degree. This temporary extension of the Chancellor’s
authority addresses the terms of appointment for Academic Student Employees. It does
not address normative time as there is no systemwide normative time policy. While there
is no systemwide policy it is clear that each campus offers flexibility around normative
time and some have already made formal adjustments to their policies in light of COVID-
19. Each campus graduate council can seek to make or approve changes to local
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normative time policies; if extensions to normative time are desired, | encourage campus
academic senates to work in collaboration with campus graduate divisions.

Sincerely,

Michael T. Brown, Ph.D.
Provost and
Executive Vice President for Academic Affairs

cc: President Napolitano
Executive Vice Chancellors/Provosts
Executive Vice President and Chief Operating Officer Nava
Academic Council Chair Bhavnani
Academic Council Vice Chair Gauvain
Interim Vice President Gullatt
Vice Provost Carlson
Acting Vice President Lloyd
Vice Provosts/Vice Chancellors of Academic Affairs/Personnel
Academic Personnel Directors
Graduate Deans
Deputy General Counsel Woodall
Associate Vice Provost Peterson
Executive Director Baxter
Executive Director Chester
Executive Director Jennings
Chief of Staff and Executive Director Henderson
Chief of Staff Peterson
Director Grant
Director Lee
Associate Director Fishel






Finally, please note that students currently in earlier stages of their programs are not
guaranteed eligibility for UCOP's temporary ASE time limit extension. As always, we
encourage departments and programs to support early-career students in making steady
degree progress so that they might avoid eventually running up against UCOP’s 18-quarter
limit. Finally, as a reminder, the UCOP extension allows additional time for eligibility of
employment but does not provide additional funding.

We continue to appreciate the efforts from all programs to support our graduate students. If
you have questions, please feel welcome to contact grademployment(@ucsd.edu.

*Students Affected:
e Readers on an annual stipend
o Teaching Assistants
o Teaching Fellows

e Associates
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